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CLASSROOM TEACHER
Job Description
Main Scale

The appointment is subject to the current conditions of employment for Teachers contained
in the School Teachers’ Pay and Conditions Document, the required standards for Qualified
Teacher Status and other current legislation. This job description may be amended at any
time following discussion between the Head Teacher and member of staff, and will be
reviewed annually.

The Role

To deliver outstanding teaching and learning and therefore help children achieve excellent
academic, personal and social results enabling them to be lifelong learners and be a role-
model who impacts the whole school community in a positive way. To design an engaging
and challenging curriculum that inspires children to learn. To be a key part of our vibrant staff
team and to ensure that our relationships with parents and the wider community continue be
an integral part of what we do.

Greatham C of E Primary School is committed to the safeguarding of its’ pupils and therefore
the successful candidate will be subject to an Enhanced Disclosure.

Overall Purpose
You will be required to:

e Support the Christian ethos of the school including planning for and taking part in Religious
Education and Acts of Worship in school and in church.

e Carry out the duties of a teacher as set out in the School Teachers’ Pay and Conditions
Document and the Professional Standards for Teachers Document Main Duties

e Demonstrate a high standard of classroom practice, making use of effective planning,
evaluations, classroom organisation, visual display, stimulating resources and assessment
of children’s progress.

e To plan, resource and deliver lessons and sequences of lessons to the highest standard
that ensure real learning takes place and all children make excellent progress

e To provide a nurturing classroom environment that helps children to develop as life-long
learners and instill a love of learning.

e Teach engaging and effective lessons that motivate, inspire, and ensure pupil enjoyment,
participation, and attainment.

¢ Design and refine approaches to teaching that are effective and consistently well matched
to learning objectives, integrating recent developments, including those relating to pedagogy.



¢ To assess, record and report on all aspects of pupils’ progress and development.

e Make a significant contribution to raising standards of pupil attainment particularly in
phonics through the delivery of the Bug Club scheme

e Support the Senior Management Team in their drive for improvement.

¢ To provide or contribute to oral and written assessments relating to individual pupils or
groups of pupils, internally, with parents and outside agencies.

¢ To ensure high standards of behaviour so effective learning can take place, and good
relationships can be formed within the school community.

¢ To contribute to whole school planning activities.
e To give advice on the development and well-being of children.

¢ Apply teaching skills which lead to learners achieving well relative to their prior attainment,
making progress as good as, or better than, similar learners nationally.

¢ To attend meetings and liaise, communicate and establish constructive relationships with
colleagues in school, parents/carers, outside agencies and other relevant bodies.

e To be involved in extra curricular activities in the school.
¢ To actively support all school functions.
Responsibilities

¢ To play a full part in the life of the school community and support its Christian ethos, values
and aims.

¢ To be a subject coordinator including evaluation of the subject such as work scrutinies and
feedback to Governors

¢ To contribute significantly to implementing workplace policies and practice and promoting
collective responsibility for their implementation.

¢ To have high expectations and lead by example.
e To work as part of a team in the setting and achieving of pupil targets
¢ To contribute positively to effective working relations within school.

¢ Lead Teaching Assistants and other supportive adults and expect high standards within
the class.

¢ To comply with the schools Health and Safety policy and undertake risk assessments as
appropriate.

¢ To have a thorough understanding of school’s safeguarding procedures.

e To engage in Teacher Appraisal and Professional Development to ensure professional
skills are developed and kept up to date.

¢ To share and support the school’s responsibility to provide and monitor opportunities for
academic and personal growth.



Date:

Signed: Post Holder

Signed: Head Teacher

The work of schools changes and develops continuously which in turn requires staff to adapt
and adjust. The duties and responsibilities above should not therefore be regarded as
immutable but may change in line with national prescription on teachers’ terms and
conditions of employment and/or any relevant school improvement priorities set from time to
time. Any major changes will involve discussion and consultation with you.

Whilst the main duties and responsibilities of the post are set out above, each individual task
to be undertaken has not been identified. Teachers will be expected to comply with any
reasonable request from their line manager to undertake work related to teaching and
learning that is not specified within this job description and which is commensurate with the
level of the post



